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WHY DIDN'T YOU APPLY FOR THAT JOB?
Men and women give their reasons.

I didn't think they would hire me since | didn’t _ 46.4%

meet the qualifications and | didn't want to waste

my time and energy. OMENR 40.6

I was being respectful of the time and preferences _ 20.0
of the person reviewing applications — they had
already made clear who they were looking for. | BEBI

I didn’t think they would hire me since | didn't
meet the qualifications and | didn't want to put _ ool
myself out there if | was likely to fail. I o1 ¢

| was following the guidelines about who - 8.5

shouid apply. NN 15.0
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DIVERSITY

We asked the surveyed companies about their employment of
women and Arabs, with responses from 357 and 325 companies
respectively. While approximately 30% of all employees in the
polled firms are women (Figure 21), they comprise only 23% of
tech professionals and only 16% of tech management.’s These
numbers are aligned with the findings by the Ministry of Finance
report that about 24% of women working in the Tech sector (see
Figure 23)."® 11% of responding companies report not having any
women in tech positions, and 30% do not have women in tech
management positions. Most of the latter companies are small,
with fewer than 50 employees.

Figure 21: Percentage of women in the total
employment, by sub-sector
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Figure 23: Demographic composition Figure 24: Demographic composition
of the general Israeli workforce™ of the high-tech workforce®
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